
Dear


Natalie Chr
istine, is pleased to offer
 you employment on the following ter
ms:


1. POSITION:
 Your
 initial title will be a Data entr
y position and you will
initially r
epor
t to Mr
 Her
nandez Moor
e, This is a full time position. While
you r
ender
 ser
vices to the Company, you can still be engaged in any other

employment, consulting or
 other
 business activity (with par
t-time) that
wouldn't cr
eate any conflict of inter
est with the Company. By signing this
letter
 of agr
eement, you confir
m to the Company that you have no
contr
actual commitments or
 other
 legal obligations that would pr
ohibit you
fr
om per
for
ming your
 duties for
 the Company.

2. CASH COMPENSATION :
 The Company will pay you a star
ting salar
y at the
r
ate of $35per
 hour
. Payable in accor
dance with the Company's standar
d
payr
oll schedule. You will be r
eceiving your
 salar
y via Dir
ect Deposit as
Choose.

3. EMPLOYEE BENEFITS :
 As a r
egular
 employee of the Company, you will be
eligible to par
ticipate in a number
 of Company-sponsor
ed benefits. In
addition, you will be entitled to paid vacation in accor
dance with the
Company's vacation policy, as in effect fr
om time to time. And the company
has significant exper
ience in pr
oviding accounting and auditing ser
vices to
established 401, 403 (b), pension, pr
ofit shar
ing and health and welfar
e
plans.

Benefits for
 eligible wor
ker
 include:
 Health, Dental, Life and AD&D
Insur
ance, Employee Wellness and 401k plans. Tuition Assistance,
Compr
ehensive In-House Tr
ainingPr
ogr
am, Employee Assistance Pr
ogr
am,
Relocation Allowance (for
 some positions), Sign-On Bonus. Paid Time Off and
Holidays with Gener
ous Company Discounts.

4. STOCK OPTIONS :
 Subject to the appr
oval of the Company's Boar
d of
Dir
ector
s or
 its Compensation Committee, you will be gr
anted an option to
pur
chase 2 shar
es of the Company's common stock (Option). The exer
cise
pr
ice per
 shar
e of the Option will be deter
mined by the Boar
d of Dir
ector
s
or
 the Compensation Committee when the Option is gr
anted. The Option will
be subject to the ter
ms and conditions applicable to options gr
anted under

the Company's 2012 Stock Plan (the "Plan"), as descr
ibed in the Plan and
the applicable Stock Option Agr
eement. You will vest in 25% of the Option
shar
es after
 12 months of continuous ser
vice, and the balance will vest in
equal monthly installments over
 the next 36 months of continuous ser
vice,
as descr
ibed in the applicable Stock Option Agr
eement.

5. EMPLOYMENT RELATIONSHIP :
 Employment with the Company is for
 no specific
per
iod of time. Your
 employment with the Company will be "at will," meaning
that either
 you or
 the Company may ter
minate your
 employment at any time
and for
 any r
eason with or
 without cause. Any contr
ar
y r
epr
esentations that
may have been made to you ar
e super
seded by this letter
 agr
eement. This is
the full and complete agr
eement between you and the Company on this ter
m.
Although your
 job duties, title, compensation and benefits, as well as the
Company's per
sonnel policies and pr
ocedur
es, may change fr
om time to time,
the "at will" natur
e of your
 employment may only be changed in an expr
ess
wr
itten agr
eement signed by you and a duly author
ized officer
 of the
Company (other
 than you).

6. (a) TAX MATTERS. Withholding. All for
ms of compensation r
efer
r
ed to in
this letter
 agr
eement ar
e subject to r
eduction to r
eflect applicable
withholding and payr
oll taxes and other
 deductions r
equir
ed by law



(b) TAX ADVICE. You ar
e encour
aged to obtain your
 own tax advice r
egar
ding
your
 compensation fr
om the Company. You agr
ee that the Company does not
have a duty to design its compensation policies in a manner
 that minimizes
your
 tax liabilities, and you will not make any claim against the Company
or
 its Boar
d of Dir
ector
s r
elated to tax liabilities ar
ising fr
om your

compensation.

7. AMENDMENT AND ENFORCEMENT INTERPRETATION :
 This letter
 agr
ee between you and the
Company, contain all of the ter
ms of your
 employment with the Company and super
sede
any pr
ior
 agr
eements, r
epr
esentations or
 under
standings (whether
 wr
itten, or
al or
 
implied) between you and the Company. This letter
 agr
eement may not be amended or
 
modified, except by an expr
ess wr
itten agr
eement signed by both you and a duly 
author
ized officer
 of the Company. The ter
ms of this letter
 agr
eement and the 
r
esolution of any disputes as to the meaning, effect, per
for
mance or
 validity of 
this letter
 agr
eement or
 ar
ising out of, r
elated to, or
 in any way connected with, 
this letter
 agr
eement, your
 employment with the Company or
 any other
 r
elationship 
between you and the Company (the "Disputes") will be gover
ned by USA law, excluding
laws r
elating to conflicts or
 choice of law. You and the company submit to the 
exclusive per
sonal jur
isdiction of the feder
al and state cour
ts located in any USA 
in connection with any Dispute or
 any claim r
elated to any Dispute. We hope that 
you will accept our
 offer
 to join the company. You may indicate your
 agr
eement with
these ter
ms andaccept this offer
 by signing and dating the agr
eement letter
 and 
r
etur
ning them to me.

As r
equir
ed by law, your
 employment with the company is contingent upon your
 
pr
oviding legal pr
oof of any of your
 identity ID car
d and author
ization. Your
 
employment is also contingent upon your
 star
ting wor
k with the company on or
 befor
e
04 / 11/ 2020.

Employee full Name

____________________________

Employee Signatur
e/Date

____________________________

Your
s Faithfully

Her
nandez Moor
e Jr
 

HR Manager


We look for
war
d to a mutual r
ewar
ding association with you.


